
POWERHOUSE

Secondment of 
financial experts, 
IT professionals 
and actuarians

OUR  
ORGANIZATION

ACTIVITY

COUNTRIES

KEY 
FINANCIALS
Sales 2020  
Actuals (€m)

PEOPLE 
AT WORK 
Number of people 
at work, 2020 Actuals

Secondment of 
engineers and 
technicians in various 
industries and turnkey 
projects in telecom 
and utilities

Legal and paralegal  
interim management 
and search and 
selection

•   France
•  Belgium
•  Switzerland
•  Luxembourg

• The Netherlands
• Poland
•  Switzerland
• Spain

• Belgium
• Luxembourg
• France

•   Belgium
• Luxembourg
• Germany
• Spain

Temp-to-perm of blue 
collar and white collar 
profiles targeted to various 
specialized industries

Staffing of high-demand 
blue collar profiles 
in construction, technical, 
industry and logistics

• Belgium 
• Poland 
• Romania 
• Portugal

• The Netherlands
• Poland 
• Spain 
• Romania 
• Hungary 
• Lithuania

BOUTIQUES

Secondment of 
engineers and IT 
professionals in 
various industries

Underpinned by our 

DIGITAL BUSINESSES 

130.5 429.5 350.0147.7 85.2 16.8

1,590 16,234

Secondment 
of engineers in 
construction and 
production

• The Netherlands
• Belgium
• Germany

101.6

1,278 8,1451,572

Staffing of mainly  
high-demand blue  
collar profiles

•  Germany 
• Czechia

332.9

13,529815 92

ENGINEERING & CONSULTING SPECIALIZED TALENT SOLUTIONS
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“TimePartner and 
Zaquensis have 
recovered pre-
Covid monthly sales 
since September 
2020 and are well 
above the numbers 
achieved in 2019.”

SPECIALIZED 
TALENT SOLUTIONS 

Meeting the need for 
a wide range of talent
Our Specialized Talent Solutions 
segment consists of our general and 
specialized staffing segments. This 
department is home to our Accent, 
Covebo, TimePartner (and Zaquensis) 
business units (excluding IBB and AERO). 
In this part of our business, we have 
operations in Belgium, Germany and 
the Netherlands, as well as branches 
in countries that form part of our 
international recruiting networks. 

Specialized staffing
The Specialized Staffing segment 
provides temporary staffing solutions 
with a focus on ‘temp-to-perm’ 
placements, international job candidate 
recruiting and permanent placements  
for clients who need specific job profiles. 

Our business units in this segment, 
Accent and Covebo, typically provide 
low-to-medium skilled job candidates 
who are mostly from specialized 
backgrounds to clients from a diversified 
group of end-markets. The greatest 
concentration of clients is typically from 
the construction, industry, retail and 
food markets, with a sizeable number 
also coming from the technical and 
logistics markets. The job candidate 
placements in this segment are typically 
short- to medium-term.

OUR ORGANIZATION continued

Specialized Talent Solutions
by type, % of sales

Specialized staffing

General staffing

Specialized Talent Solutions
Sales in € millions

Accent TimePartner

Covebo

429.5

296.3

350.0

200m

100m

300m

400m

500m

0 600m

72%

28%

General Staffing
Our General Staffing segment 
is comprised of our TimePartner 
(and Zaquensis) business unit, with the 
exception of the sub-business units 
in TimePartner that are part of our 
Engineering & Consulting segment 
(IBB/ AERO). TimePartner provides 
staffing solutions in Germany. We are 
among the top three staffing solutions 
for blue collar workers in Germany, 
and have expanding international 
recruiting networks. 

The general staffing segment provides 
mostly short-term staffing solutions 
to larger clients with multiple staffing 
needs. The staffing is often provided 
to help clients manage seasonal peaks, 
vacation time or temporary leaves 
of absence. This segment provides 
staffing both with and without on-
site management.

72%
of the revenue in this segment 
comes from Specialized Staffing

€429m
of the revenue comes from Accent, 
the largest financial contributor to 
this segment

A JOURNEY 
IN STAFFING

What started in 2001 in an attic 
in Nijkerk and grew to become 
a company with more than 650 
employees in more than 40 locations 
in The Netherlands and 7 other 
countries. From the start we have 
positioned ourselves as a foreign 
recruitment specialist in construction 
and industry. Our specialization 
extended with the growth we have 
experienced in the last years.

Each boutique, VNOM, Maatt, 
PRAN, Effect, Eurojob, FYGI, is 
a specialist in a certain field or 
industry. It allows us to focus and 
create an unique expertise that 
is very much appreciated by the 
customers but also the candidates 
who are trained to become experts 
in their fields. 20 years later 
Covebo has grown into a shining 
example when it comes to foreign 
recruitment in Europe. 

 

Henk Buitink  
Covebo CEO
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Abylsen, Redmore and Continu 
are the largest financial contributors 
to this segment. Revenue comes from 
operations in France, Germany, the 
Netherlands, Poland, Spain and Belgium. 
The figures on the left show the split of 
our Engineering & Consulting segment’s 
sales by brand and by geographic 
market.

Our business units in this segment 
typically provide medium- to highly-
skilled job candidates, including 
engineers, technicians and other 
white-collar consultants to clients 
from a diversified range of markets. 

ENGINEERING 
& CONSULTING 

Matching skilled talent to 
Engineering & Consulting 
project opportunities
Our Engineering & Consulting segment 
is comprised of Abylsen, Continu, 
Vialegis, Redmore, Gritt (which includes 
TEC and Logi-Technic) and the sub-
business units of TimePartner: IBB 
and AERO.

OUR ORGANIZATION continued

Engineering & Consulting
by type, % of sales

Engineering

Consulting

Engineering & Consulting
Sales in €millions

Abylsen GRITT

AERO + IBB 

Vialegis

Continu

Redmore

27%

21%

31%

18% 3%

130.5

147.7

85.2

16.8

36.6

101.6

80m

60m

40m

20m

100m

120m

140m

0 160m

68%

32%

The greatest concentration of clients is 
typically from the finance and industry 
markets, with a sizeable number also 
coming from the construction, aerospace 
and defense markets. 

The project placements by the business 
units in this segment are typically 
medium- to long-term. Unlike our other 
segment, which typically generate more 
than half of their sales from small to 
medium-sized enterprises (SMEs) or 
intermediate-sized clients, the business 
units in our Engineering & Consulting 
segment are more varied in their size 
of clients. The percentage of sales from 
SMEs or intermediate companies often 
represents less than 50% of sales for 
Abylsen and Redmore, while nearly all 
of AERO’s clients are larger corporates.

The consultants and engineers are 
indefinite employees on our payroll 
whether or not they are on assignment 
with a client. As a result, our Engineering 
& Consulting segment in particular, 
carefully monitors the end date of all job 
assignments and aims to line up the next 
assignment before their current ones 
come to an end. This monitoring seeks 
to minimize bench time (the time during 
which consultants are paid but cannot be 
billed to a client).

68%
of the revenue in this segment 
comes from our Engineering division

€148m
of the revenue comes from Redmore, 
one of the largest financial contributor 
to this segment

“Executing on 
our strategy, the 
Engineering & 
Consulting area 
now accounts for 
50% of the EBITDA 
generation of 
the Group.”

GAME-CHANGING 
OFFER

It is often said that lawyers always 
win, in good and in bad times…That 
old adage proved correct again in 
times of Covid19. While throughout 
the world uncertainty reigned about 
both short-term and longer-term 
economic prospects, and many 
corporates put new hirings on hold, 
lawyers generally kept on being 
busy. The scope of the legal work 
changed, but the volume of legal 
work did not decrease. We remain 
ambitious and have launched 
Legal Interim Management (LIM) in 
Luxembourg and Germany with a 
promising start. LIM could be a real 
game-changer as regards the way 
legal services are performed on the 
German market. 

 

Philippe Jadoul 
Vialegis CEO
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