House of HR Our 2021 Ho

IRST ESG
ITTEE MEETING

y first Environmental, Social
overnance (ESG) Committee
blace, a landmark moment for
e Committee’s mission is to
e, support and follow up on the
p’s and our PowerHouses’ ESG
atives. ESG is critical to all our
estors and wider stakeholders,
d the Committee will ensure we
ve strong stewardship in making
SG factors, alongside financial

actors, part of our decision-making

MAY

CONTINUE
TO INNOVATE

We successfully launchee
SWOP Recruiter, a fr
platform that he

SMEs with




COHEDRON (&

BOOM - ANOTHER
POWERHOUSE!

With the successful acquisition of
Cohedron, a leading Dutch group

of full-service companies in the

public sector, we've strengthened

our position in that key market.
Combining a wealth of technical
innovation, autonomous growth and
high-quality services with the ability to
leverage our know-how - it's a win-
win! Read more on pages 36 to 39.

JUNE

JOINING FORCES

ETA, a French company specializing

in innovative engineering solutions,
moved to our PowerHouse Abylsen,
allowing them to have greater ambition
with their clients and prospects, both
geographically and commercially.

At the same time; Vialegis, a Belgian
legal recruitment firm, has moved

from being a PowerHouse to

become a Boutique under the Dutch
PowerHouse Redmore Group. With this
collaboration, Vialegis is supported in
their expansion to The Netherlands,
while Redmore can strengthen its
expertise in legal and compliance.

SEPTEMBER

House of HR Our 2021 House Report

©

#22

in SIA's Largest Staffing
Firm rankings

WHAT A YEAR!

During the last month of 2021, a
couple of initiatives were launched to
support our Happy Rebels, including
the installation of ‘Trust Persons’

and launch of the SPOT QR code

in place to protect their wellbeing.
We celebrated Conny being the first
woman to be awarded a 5th ‘Do’er &
Dare’ award. And we closed the year
with us being ranked #22 in SIA's
Global Staffing Firm rankings — up
two places on 2020!

DECEMBER

SEPTEMBER

BUILDING A REBELLIOUS
SALES NETWORK

September saw us launch our

Huge Rebels Community, to build
knowledge and understanding
across our PowerHouses and
Boutiques. A simple idea: we want
to bring together people from all
PowerHouses who work with large
accounts and who can gain from
sharing and exchanging information
on large accounts and big customers.

NOVEMBER

LAUNCHING OUR GROUP-
WIDE ANTI-VIOLENCE &
HARASSMENT POLICY

Firmly sitting in the ‘S’ of our ESG
initiatives, we were proud to launch
our Anti-Violence & Harassment Policy.
This is rooted deeply within us as a
people business. With work being
such an important part of all our lives,
it's critical we allow all our Happy
Rebels to enjoy an environment, free
from harmful behavior.
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